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	Job Title
	Academic and Curriculum Development Advisor

	Department
	Learning, Teaching and Students

	Responsible To
	Head of Academic Practice Development

	Responsible For
	N/A 

	Grade
	Grade 6 (0.8 FTE)

	Location
	UHI House Inverness or another location by agreement

	Job Objective

	
Based within the Academic Practice Development team and reporting to the Head of Academic Practice Development, the Academic and Curriculum Development Advisor will provide staff facing development opportunities across the academic partnership to support staff in the development of curriculum, learning and teaching and educational technologies within and across our tertiary context. 


	Key Duties & Responsibilities

	Main Duties include: 

· To facilitate professional development relating to effective curriculum design, ensuring currency and relevance to staff, student, and institutional needs, and external standards and requirements.  
· To advise and support staff to engage with current and emerging design models and approaches to support curriculum design and delivery. 
· To advise and support staff to engage with and apply current, emerging and evidence-based approaches to learning, teaching and assessment. 
· To advise and support staff in the effective use of current and emerging technologies, in the context of curriculum design and delivery and learning and teaching and assessment. 
· To support staff to engage in networking and mentoring opportunities for the enhancement of their academic practices, and in seeking and gaining relevant professional recognitions and accreditations.   
· To support staff to engage in evaluative practices and scholarship relating to their learning, teaching, and assessment practices, and wider education and student support provision. 
· To support and contribute as required to the wider work of the Learning, Teaching and Students directorate with respect to key time limited projects and initiatives in the areas and related to academic practice development. 
· To contribute to the development and implementation of policies, standards, and platforms in the forementioned areas and including in ways that align with and enable the university’s Learning and Teaching Enhancement Strategy and the teaching, learning, and student support dimensions of the UHI Strategic Plan.  

General duties
· To participate in the university’s performance and development review procedure.
· To take due care of yourself and others in respect of health and safety.
· To attend training courses that may be identified as necessary by your line manager.
· Such other duties temporarily or on a continuing basis, as may reasonably be required, commensurate with your grade.
· Contribute to UHI's climate, biodiversity, and sustainability goals, including net-zero by 2040.

	
This is a description of the job as it is presently constituted. It is normal practice to periodically review job descriptions to ensure that they are relevant to the job currently being performed, and to incorporate any changes which have occurred or are being proposed. The review process is carried out jointly by the line manager and employee and you are therefore expected to participate fully in such discussions. In all cases, it is the university’s aim to reach agreement to reasonable changes, but where it is not possible to reach agreement the university reserves the right to make reasonable changes to your job description which are commensurate with your grade after consultation with you.
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