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Equality, Diversity and Inclusion 
The Equality, Diversity and Inclusion directorate leads on advancing a fair, inclusive and respectful culture across UHI, ensuring that equality, diversity and human rights are embedded in all aspects of our work. We provide strategic leadership and expert guidance to promote inclusive practice for students, staff and communities, and to remove barriers to participation, progression and success.

We work in partnership with academic units, professional services, student representatives, trade unions, communities and external stakeholders to strengthen UHI’s inclusive culture, profile and reputation. Through collaboration, evidence-led practice and compliance with legislative and regulatory requirements, we support the development of inclusive policies, practices and environments that enable everyone to thrive.

We champion innovation and continuous improvement in EDI, building sustainable relationships and networks that support long-term cultural change. We grow awareness of UHI’s commitment to equality and inclusion, tell our story through impact and data, and ensure our work makes a meaningful contribution to the success of the UHI partnership, our students, staff and wider communities.

A detailed job description and person specification for the post are attached. 

Applicants with informal questions are encouraged to contact Jess Taylor, by email to jessica.taylor@uhi.ac.uk

Pay and Benefits
This role is linked to grade 5 on the UHI payscale. 

The starting salary for this position will normally be in the range £28,434 to £31,072 per annum. 

This post is part-time and will involve working 17.5 hours per week on a working pattern as agreed with your line manager.

This post is subject to a Disclosure Scotland Protection of Vulnerable Groups (PVG) Scheme check, so please let us know if you are currently a PVG scheme member.

The workplace pension scheme provided to workers at grade five and below is the Local Government Pension Scheme (LGPS).  This is a qualifying pension scheme, which means it meets or exceeds the government’s standards.  Full information about the scheme can be found on the Highland Council’s Pension Fund website http://www.highlandpensionfund.org/ 

Full-time posts carry a total of 42 days leave per annum (pro rata for part-time posts). It is practice that, with the exception of a Christmas and New Year closure, leave may be taken at any time of year, subject to the requirements of the post and department and with the permission of your line manager.


Recruitment Process

When completing the application form please ensure that you clearly evidence how you meet the selection criteria identified on the relevant person specification.

The deadline for submitting your application is 11 January 2026 at 11.59pm. 

Shortlisting will take place the week commencing 12 January 2026

Interviews will be held shortly thereafter.

Please note that priority will be given to candidates from Executive Office and Academic Partners 

If you have any queries regarding our recruitment and selection process, or if you would like to request any reasonable adjustments to either the recruitment process or the prospective job, please contact the HR team as soon as possible. 


Page 2 of 2
image1.png




