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Economic Development and Advancement 
The Economic Development and Advancement directorate leads on harnessing UHI’s resources to create economic development opportunities and secure impactful philanthropic support from our stakeholder networks. We develop strategic relationships with industry, public sector partners, business, communities, government and public sector organisations, helping to build UHI engagement, profile and reputation. We seek to create innovative new partnerships and long-term relationships with existing supporters in order maximise philanthropic and income generating opportunities. We grow awareness of UHI's role and impact, tell our story, and secure income that makes a difference to the long-term success of the UHI partnership, our students, staff, and alumni.  

We are seeking a dedicated individual, who is looking to gain experience working in the tertiary education space to join the Advancement team to support the development, implementation and stewardship of the university’s advancement and alumni initiatives.

Applicants with experience in communications, stakeholder engagement and data processing are strongly encouraged to apply.

Additional experience in using technology systems such as CRM or Raiser’s Edge would be desirable. 

The successful candidate will join the Economic Development and Advancement team and work alongside the Advancement Manager and Advancement Assistant in supporting strategic fundraising activities across the UHI partnership.

A detailed job description and person specification for the post are attached. 

Applicants with informal questions are encouraged to contact the Advancement Manager Stephanie Strother, by email to stephanie.strother@uhi.ac.uk.


Pay and Benefits

This role is linked to grade 4 on the UHI payscale. 

The starting salary for this position will normally be in the range £25,262 per annum. For exceptional candidates a higher salary up to the top of the grade currently £27,602 per annum may be available.

This post is fixed term for 6 months. There is no guarantee of further employment after the expiry of this term.

This post is full time and will involve working 35 hours per week on a working pattern as agreed with your line manager.

This post is subject to a Disclosure Scotland Protection of Vulnerable Groups (PVG) Scheme check, so please let us know if you are currently a PVG scheme member.

The workplace pension scheme provided to workers at grade five and below is the Local Government Pension Scheme (LGPS).  This is a qualifying pension scheme, which means it meets or exceeds the government’s standards.  Full information about the scheme can be found on the Highland Council’s Pension Fund website http://www.highlandpensionfund.org/ 

Full-time posts carry a total of 42 days leave per annum (pro rata for part-time posts). It is practice that, with the exception of a Christmas and New Year closure, leave may be taken at any time of year, subject to the requirements of the post and department and with the permission of your line manager.


Recruitment Process

When completing the application form please ensure that you clearly evidence how you meet the selection criteria identified on the relevant person specification.

The deadline for submitting your application is Sunday July 26th at 11.59pm. 

Shortlisting will take place the week commencing Monday July 27th

Interviews will be held by MS Teams on August 3rd, 2026.

If you have any queries regarding our recruitment and selection process, or if you would like to request any reasonable adjustments to either the recruitment process or the prospective job, please contact the HR team as soon as possible. 
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