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This PechaKucha will explore the...

The UHI Women’s Network:
* The beginnings

 The middle

 The future

Implications of COVID-19 for:
* Women
* University staff

The role of the UHI women’s network
before, during and after COVID-19
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Why we need

IWD and
Women's
Networks
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UK PROFESSORS BY
GENDER AND
BAME/WHITE
IDENTITY

@ White male - 67.4%
@ White female - 23.9%
@ BAME male - 6.7%

BAME female - 2.1%

» Voice and representation: employment

\ confracts, part-time working and lack of gender
balance on university boards creates barriers that

women need to overcome to achieve

progression and/or promotion in academia in the

UK sector (AdvanceHE 2019)

UK professors by gender and BAME/white identity, 2016-18

Advance HE (2018) Equality in higher ecuzation slatistical rezarts -
= C Vance HE welghted by full persen equivalent #AdvanceHEstats

Advance HE Equality in Higher Education Statistical Report



https://www.advance-he.ac.uk/news-and-views/women-he-accelerating-change-tackle-treatment-and-inclusion-women
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Why we need
IWD and
Women's
Networks
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» “male dominance of leadership can produce stability
in relationships, networks and structures that reproduce
professional hierarchies” (Morley 2013: 125)

» This masculinist working culture "understood to mean
compliance to a regime of almost total and
uninterrupted commitment to wages work” (Crabtree
and Shiel 2018: 901)

» A lack of discussion around these issues leads to further
compound the under-representation of women in
senior and leadership roles. (Savigny 2014).

Crabtree, A., Shiel, C. (2018) ‘Loaded dice: games playing and the gendered barriers in the academy’. Gender and Education 30 (7), 899-916
Savigny, H. (2014) *Women, know your limits: cultural sexism in academia’. Gender and Education 26 (7), 794-809
Morley, L. (2013) ‘The rules of the game: women and the leaderist turn in higher education’. Gender and Education 25 (1), 116-131
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Infernational Women's Day 2018

The beginning

International Women's Day 2018
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Dr. Antonia Darder

Attribution;


https://commons.wikimedia.org/wiki/User:Tupungato

Purpose<

First women’s network meeting October 30 2018

Challenges

Barriers

nspirational speakers
| .obby for change
Network




Self-confidence, raise awareness of
learning opportunities, gain new skills and
grow social networks (Pini et al. 2004)

Navigating the “often hosfile space of
the University” and nurtured a community

of belonging within the group (Macoun and
Miller 2014:288).

Catherine Thy Le: Women

Women only spaces in education

Pini, B., Brown, K., Ryan, C. (2004) ‘Women-only networks as a strategy for change? A case study from local government’. Women in Management Review 19 (6), 286 — 292
Macoun, A., Miller, D. (2014) ‘Surviving (thriving in academia: feminist support networks and women ECRs. Journal of Gender Studies 23 (3), 287-301
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What the network values

“The women'’s network brings together an inspiring community of colleagues
from across the partnership. It's been a catalyst to discussion and learning. | took
so much from the recent interactive session with Dr Irene Garcia on exploring

the topic of imposter syndrome that I've tried to embed in my day-to-day’.

Inspiring
Positive

“UHI women's network - a positive, empowering, supportive network of like

Egpﬂwifi"g minded people. | always come away from the events, thinking | can make a
Like nf:i'i&%rd';:nme difference. The group has helped me build my own network within UHI and to
Support the welcoming nature of the network | would have no hesitation in contacting

Advice
Uplifting

any of the members for support/advice and would welcome the same in
return..”

“The UHI women's network has brought me into contact with university
colleagues | may not have met otherwise. It's been invaluable, enjoyable and
uplifting to be part of the network”.

UHI Women's Network




Activism

- SWAN

Bronze Award




* Dr Louise Drumm, challenges,
achievements and digital leadership

* Dr Irene Garcia Losquino: imposter
syndrome training

* Lyndsay Sutherland, Student Support
Manager UHI: gender based violence

* Arlene Ditchfield, Hannah Grist and
Katie Masheter: Auroran session

T e R
The Wonder Years | CREDIT: ABC PHOTO ARCHIVES/GETTY IMAGES

The wonder years....




COVID-192: Impact on women

» Mothers: more caring
responsibilities

» Job security

Data: Institute for Fiscal Studies: How are mothers and fathers balancing work and family under lockdown?



https://www.ifs.org.uk/publications/14860

COVID-192: Impact on women
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CORONAVIRUS: IMPACT ON BAME WOMEN &

"

The Fawcett Society, Women's Budget Group, Queen Mary University of London and the London School of
Econom ics: CORONAVIRUS: IMPACT ON BAME WOMEN



https://www.fawcettsociety.org.uk/coronavirus-impact-on-bame-women

COVID-19: Gender based violence

UK: 23 March - 12 April 2020
16 women were killed by
men, In comparison of an
average of five deaths at
the same period over the

last 10 years

Data: Counting Dead Women
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COVID-19: Implications for UK HE staff

» Caring responsibilities
Publication rates
Recognifion

Vitae: The impact of the Covid-192 pandemic on researchers in universities and research institutes
Advance HE: AdvHE Gender differences in UK HE staff experiences of remote working



file:///C:/Users/EO08AW/Downloads/Covid-19 Impact on Researchers (1).pdf
https://s3.eu-west-2.amazonaws.com/assets.creode.advancehe-document-manager/documents/advance-he/AdvHE_Gender%20differences%20in%20UK%20HE%20staff%20experiences%20of%20remote%20working_1614180376.pdf?X-Amz-Content-Sha256=UNSIGNED-PAYLOAD&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIATYAYEYO3HUY745WI%2F20210228%2Feu-west-2%2Fs3%2Faws4_request&X-Amz-Date=20210228T132932Z&X-Amz-SignedHeaders=host&X-Amz-Expires=604800&X-Amz-Signature=6122290eb815002f966149c9eb8f1a0ba654a29e898e24ba41587f881a933a6c
https://www.picpedia.org/chalkboard/r/researcher.html

Possible benefits of COVID-19 on

Weltdlgle

» Administrative tasks and work
meetings

Image by StartupStockPhotos from Pixabay

Advance HE: AdvHE Gender differences in UK HE staff experiences of remote working
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Advance HE: AdvHE Gender differences in UK HE staff experiences of remote working
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UHI Women's
Network

This year....

Photo by Luis Dalvan from Pexels
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@femedtech “memberships from different
nationalities, races, ethnicities, sexualities and
genders alive to the specific ways that
technology and education are gendered,
and to how injustices and inequalities play out

in these spaces” I

Femedtech.net

@wiasnofficial offers a digital
space and hashtag for women
academics from all stages of
career, also open to all to follow
and conftribute.

WIASN

ia Support Network

Online Women's Networks: open to alll

Image by Pete Linforth from Pixabay
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96 members

In the past year...

« Pandemic

« Menopause

« Professional development

* Film recommendations

* Interesting articles

« Funding opportunities

« |nvitations to equality surveys

- Joined

g

University Women's Network

Conversations About Files Events

UHI Yammer Group

"l love being part of UHI's Women's Network Yammer
Group. This very welcoming community posts articles and

U Hl YCImmel’ WOmen , S NGTWOH( discussions of real interest and relevance to me, as one of the

UHI's few female engineering lecturers. It is comforting to
have the support of a group dedicated to female University
staff, particularly during Covid, and this has helped build my

confidence in taking part in online discussions.”



https://web.yammer.com/main/groups/eyJfdHlwZSI6Ikdyb3VwIiwiaWQiOiIxNjQzOTI1MiJ9/new
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Women's Networks in Education
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